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To Members

Workplace Violence Prevention
Forum Provides Tools, Support

Executive Director of the South Dakota
Safety Council. “The goal of this event
is to provide helpful information and
resources, but also to discuss how we
continue to communicate and address
this issue as a community.”

Tragedy at Sioux Steel Was Catalyst for Gathering

Experts from law enforcement, human
resources, public relations, mental
health, and legal fields covered topics
including threat assessment and
physical security, behavioral tools
and resources, policy and procedure
management, and legal and liability
concerns. The day concluded with
group discussion of how to continue
sharing ideas and resources.

A

daylong forum on workplace
violence prevention, recognition
and response drew more than
220 management, safety and human
resources representatives from 90
South Dakota companies to the Sioux
Falls Convention Center on May 20.
In addition to learning about the latest
in policy, procedure and technology,
attendees learned valuable insights
from crisis management experts and
Sioux Steel Company concerning the

challenges Sioux Steel faced following
the February shooting that left two
dead and two critically injured.
Sioux Steel Company advocated for
the forum, working closely with Raven
Industries and the South Dakota Safety
Council, to deliver valuable information
to South Dakota based employers.
“The shooting in Lennox was a wake-up
call that it can happen here, and we are
all in this together,” said Cary Swenson,

“Our promise to never forget the day
we were devastated by a senseless act
of violence has taken a new direction, a
direction where we are able to facilitate
and enable area employers to learn from
our experiences,” said Scott Rysdon,
CEO and Fourth Generation Owner of
Sioux Falls based Sioux Steel Company.
The event was presented by the South
Dakota Safety Council, Sioux Steel and
Raven Industries with support from Sioux
Empire Society for Human Resource
Management (SE-SHRM) and the Sioux
Falls Chamber of Commerce.
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on the job

The Changing Employment
Relationship and Its Impact
on Worker Well-Being
By John Howard, M.D., Director,
National Institute for Occupational Safety and Health

W

ork as we know it in 2015 is dramatically
different from the 9-to-5 certainty of full-time,
uninterrupted, lifetime employment that most
people in their twenties could expect a generation ago. The
employment relationship is being transformed by various
economic and organizational pressures not under the control
of any one employer. These pressures arise from financial
markets that incentivize corporations to shed all but their core
business to contractors. Fierce competition in the globalized
world of commerce pressures employers to structure work in
the most efficient or leanest way possible. Today’s workplace
operates very differently from the workplace of yesterday.
These pressures are changing our traditional concept of the
employment relationship. No longer is working for the same
employer for one’s entire working lifetime expected; nor is
having a defined benefit pension plan that ensures stable
retirement income expected; nor is having an employersponsored health insurance benefit plan expected. Even the
relationship between an employer and a worker has changed
dramatically since the 1970s and, according to David Weil in
his 2014 book The Fissured Workplace, has led to “declining
wages, eroding benefits, inadequate health and safety
conditions, and ever-widening income inequality.”
For broad segments of the workforce in virtually every
industrial sector, the changing employment relationship can
be synonymous with frustration and confusion. Increased
workplace stress may lead to significant challenges to the
safety, health, and well-being of workers. Increasing numbers
of workers enjoy only nonpermanent or part-time contract
work or “contingent employment.” Known variously as
temporary workers, contract workers, contingent workers,
freelancers, or consultants, these workers have many faces.
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These workers may have to work two jobs just to make ends
meet, they may be a single working mother who scrambles
to find child care when unexpectedly asked to put in
mandatory overtime, or they may be a 55-year-old man who
wonders what will happen to his retirement benefits when
his company outsources his job, is acquired by a private
equity firm and downsizes, or declares bankruptcy. As the
employment relationship continues to undergo change, stress
related to work organization, scheduling, and staffing may
heighten risks for worker injury or illness.
Today, concerns such as these organizational factors
determine workplace health just as strongly as the presence
of the traditional risks of chemical, physical, and biological
hazards. While still tasked to prevent injury and illness
from legacy hazards, we must increasingly give comparable
attention to the interactions among changing employment
patterns and how these new work arrangements impact
the safety, health, and well-being of affected workers. For
many years, NIOSH’s Work Organization and Stressrelated Disorders Program has conducted research aimed
at the elimination of occupational stress arising from work
organization issues. The rapid increase in variety of new
employment arrangements and their relationship to safety
and health requires us to study these changing organizational
practices and how they influence risk factors for illness and
injury at work.

	Read Dr. Howard’s complete article at

http://www.cdc.gov/niosh/enews/
enewsv12n12.html

on the job

A Practical Solution
to Hazardous Dust
Attaching a regular shop vacuum to a dust-collecting circular saw can provide
a simple, low cost solution to reduce exposure to hazardous dust produced
when construction workers cut fiber-cement siding. The National Institute
for Occupational Safety and Health (NIOSH) offers this recommendation
in a new publication: “Workplace Solutions: Reducing Hazardous Dust
Exposure when Cutting Fiber-Cement Siding.”
Fiber-cement siding, a construction material that has grown in popularity
in recent years, contains crystalline silica and when cut, can create fine dust
particles that a worker can inhale. Breathing dust that contains crystalline
silica can lead to silicosis, a deadly lung disease. To control silica-containing
dust when cutting fiber-cement siding
NIOSH recommends:
•	Use a shop vacuum with an air-flow
rate of 30 CFM or higher with a
hose connected to the circular saw.
•	The hose used to connect the shop
vacuum and circular saw should be
1.25 inches or greater in diameter
and should be only as long as
necessary and be kept straight.
•	A high efficiency disposable filter
bag can be used as a pre-filter in
the shop vacuum to capture most
of the dust.
•	The shop vacuum and circular saw can be plugged into an intelligent
vacuum switch, which turns on and off the vacuum and ensures the
vacuum is running while operating the saw, avoiding uncontrolled dust
release. For shop vacuums that don’t have the switch incorporated in it,
an aftermarket device with the same feature can be purchased and used.
• U
 se only circular saws with a built-in dust collection container or shroud
that functions as a hood, partially encloses the saw blade, and can easily
connect to a shop vacuum.
• U
 se polycrystalline diamond-tipped (PCD) blades designed for cutting
fiber-cement siding.

A Fond Farewell
to Connie!
After nearly 21 years with the
South Dakota Safety Council,
Connie Greguson will retire
on June 30.
Connie has been instrumental in
the operation of the safety council,
providing significant support for
the South Dakota Safety & Health
Conference and other workplace
and community safety efforts, and
above all, assisting members, which
she loved to do. In recognition of
her impact in making the city of
Sioux Falls and the state of South
Dakota a safer place to live, Sioux
Falls Mayor Mike Huether and
Governor Dennis Daugaard have
proclaimed June 30 as “Connie
Greguson Day” in Sioux Falls and
the state of South Dakota. If you’d
like to wish her well, you can reach
Connie for a couple more days at
connie@southdakotasafetycouncil.
org; 605-361-7785/800-951-5539.

Thank you, Connie, for your
dedication to preventing
injuries and to our members
over all these years. We will
miss you!

how to reach us South Dakota Safety Council
1108 N. West Avenue, Sioux Falls, SD 57104
Phone: 605-361-7785/800-952-5539
Fax: 605-361-2156
E-mail: sdsc@southdakotasafetycouncil.org

southdakotasafetycouncil.org
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Cary Swenson Executive Director
Gary Miles Manager of Occupational Safety and Health
Moira Beznoska Office Coordinator
Connie Greguson Membership Representative
Rick Kiley Director, Motorcycle Rider Education Program

on the job

Hazards of Temporary Employment
A recent meeting co-hosted by the National Occupational Research Agenda
Manufacturing Sector Council and Services Sector Council focused on hazards
faced by temp workers. The content of that meeting is summarized in a lengthy
June 17 posting in the National Institute for Occupational Safety and Health
(NIOSH) Science Blog.
The blog notes that workers employed by
temporary employment agencies (NAICCS
code 5613) are considered to be service
workers, raising images of the temporary
office assistant. However, a 2014 survey
showed that only 28% of temporary agency
employees work in offices. The largest
segment of this worker population is
physically located in manufacturing (37%)
and other hazardous industries.
Presenters from NIOSH and partner
organizations covered a variety of topics ranging from descriptions of the extent
of the health and safety problems in workplaces that hire from temporary
employment agencies, to strategies and recommendations to prevent injuries
and illness in this vulnerable workforce.

Identification of problems and follow-up actions was a crucial
element of the meeting. Key issues are listed below.
To be addressed by research:
	
Problem: Overlapping vulnerabilities due to the demographics of temporary

workers (age, ethnic background, language, gender, educational level, lack of
long-term job stability, etc.)
Action: Incorporate questions on employment type into large national surveys.
	
Gather input of all involved parties.

Problem: Lack of information or awareness of hazards.
A
	 ction: Investigate safety climate, awareness, risk tolerance (perceptions of

susceptibility and severity of risk and health outcomes), as well as the benefits
and barriers towards health and safety interventions.

Problem: [Lack of] Evidence-based strategies to address the problem.
A
	 ction: Gather input from all involved players: temporary agencies, host employers
and workers. Disseminate information on model programs with documented
successful arrangements, as a benchmark for recommended practices.

To be addressed by outreach:
	
Problem: Clarifications over the responsibility for complying with health and

safety standards.
	
Action: Model contract for staffing agencies and potential clients (existing or
proposed) should be evaluated for completeness and accuracy and disseminated.

	
Problem: Evaluation of the host employer’s worksite prior to accepting a new
host employer as a client, or a new project from a current client host employer.
	
Action: Instrument to guide the evaluation of workplaces by staffing agencies
(what hazards may be encountered, and how to best ensure protection for the
temporary workers). Provide information to small and medium-sized businesses
on availability of third-party support for the evaluation.
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Positive Test
Results for Illegal
Drugs on the Rise
National Safety Council reports
that the rate of positive tests
for illegal drugs in the general
workforce increased for the
second consecutive year
following a decade of decline,
according to lab services
provider Quest Diagnostics.
The Quest Diagnotics Drug
Testing Index cites an upsurge
in marijuana, cocaine and
methamphetamine in the second
consecutive year of increases.

New OSHA
Guidance:

HazCom;
Bathroom Access
for Transgender
Employees
Federal OSHA has issued an
interim enforcement guidance
related to the June 1 deadline
for HazCom requirements.
The guidance is a follow up
to a February 9 OSHA memo
that raised numerous questions
about SDSs and labels.
All employees, including
transgender employees, should
have access to restrooms that
correspond to their gender
identity, federal OSHA says in
a new guidance publication,
A Guide to Restroom Access
for Transgender Employees.
OSHA requires that employers
provide employees with sanitary
and available toilet facilities.

on the job

New Online Resources
from Federal OSHA
Updated heat app
	Federal OSHA’s recently revised heat app is available online. The app can
calculate the heat index for a worksite and then displays a risk level.


Articles of Interest


M
 erge ahead. No one
successfully merges safety
cultures overnight. One expert
says the process can take up
to 10 years. National Safety
Council’s Safety + Health
explores the challenges of
blending safety cultures after
a merger or acquisition.



S
 hift workers more likely
to have metabolic, sleep
issues. A new study examines
links between shift work,
sleep problems and health
issues, including obesity
and diabetes.



T
 ips for protecting
construction workers’ eyes
in summer. The nature of
construction work presents
a variety of possible hazards
to workers’ eyes. OHS Online
discusses potential risks
and solutions.

New toolkit and hazard ID tool for healthcare
 	
	Federal OSHA and the National Institute for Occupational Safety and Health
(NIOSH) have released the Hospital Respiratory Protection Toolkit, a resource
for health care employers to use to protect hospital staff from respiratory hazards.

 azard Identification Training Tool
H
	In related news, OSHA has revised its Hazard Identification Training Tool for
small business owners and workers to include a healthcare scenario. Existing
scenarios involve manufacturing and construction facilities.




“Fatal Facts” publication analyzes engulfment death

	A new case study from OSHA involves a worker who was engulfed in a sugar
hopper and died. The publication includes analysis of contributing factors
and recommendations for prevention.

Fact Sheet: Hazards from Food Slicers and Meat Grinders
	OSHA has released a new fact sheet on hazards from food slicers and meat
grinders used in grocery stores, restaurants and delis. It includes requirements
on how to prevent cuts and amputations.


NIOSH, Nail Guns
and the New
ANSI Standard
In a recent NIOSH Science Blog posting,
the National Institute for Occupational
Safety and Health takes issue with the new
ANSI standard on nail guns, stating “Despite
NIOSH’s participation throughout the
consensus process, the revised ANSI standard
does not reflect current scientific research
evidence and is therefore not sufficiently
protective of workers. We encourage
stakeholders to rely on NIOSH publications
on nail guns for the most protective recommendations concerning nail gun safety.”
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NIOSH
Database Provides
Work-related
Injury Data
NIOSH has released the WorkRelated Injury Statistics Query
System (Work-RISQS). You
can use it to produce national
estimates of occupational
injuries treated in emergency
departments, 1998–2012, by
demographics, nature of injury
and incident characteristics.

on the job

Upcoming Training
July 7
Forklift Train-the-Trainer PLUS

July 24, August 28
First Aid/CPR/AED Training

8:00 a.m. – 1:00 p.m. | South Dakota Safety Council

8:30 a.m. – 4:00 p.m. | South Dakota Safety Council

L ooking for a smart and effective way to re-energize or
completely revamp your forklift training without a huge time
commitment? Attend our Forklift Train-the-Trainer PLUS
workshop! Get a new DVD program and the training to
implement it all for just the cost of the program.

 embers: $395.00 + tax
M
Nonmembers: $495.00 + tax

July 15
Defensive Driving Course, Basic (4-hour)
12:30 p.m. – 4:30 p.m. | South Dakota Safety Council
 DC-4 is a fast-paced, four-hour driver improvement
D
program that also makes an ideal refresher course. It’s
designed for employees who have already been through
the eight-hour course, employees who have had traffic
violations, or those who drive a company vehicle or their
own vehicle on company time. This course also meets DOT
regulations for special transportation services driver training.

Members: $75.00 + tax
Nonmembers: $95.00 + tax

July 22–23
OSHA 10-hour General Industry
Training Course
8:00 a.m. – 2:00 p.m. each day
	South Dakota Safety Council
	This 10-hour course covers specific OSHA standards,
including material handling, machine guarding, exit routes,
fire protection, electrical, hazard communication and other
OSHA compliance regulations. OSHA Training Institute will
issue course completion cards to each student.

Members: $285.00 + tax
Nonmembers: $345.00 + tax
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	Be prepared and be in compliance. Learn the skills to
maintain the life of a victim until emergency medical
personnel arrive. Upon course completion, attendees receive
National Safety Council First Aid/CPR/AED certificates.
We will train up to 10 people at your workplace for only
$490 (plus expenses).

Members: $70.00 + tax
Nonmembers: $80.00 + tax

September 15
Introduction to Occupational Safety
8:00 a.m. – 4:00 p.m. | South Dakota Safety Council
	Take this course if you are newly responsible for company
injury and illness prevention programs, or are a supervisor,
or a safety committee member. (It’s also a great refresher
session if you’re an experienced safety manager.)

Members: $150.00 + tax
Nonmembers: $250.00 + tax

October 6–9
Fundamentals of Industrial Hygiene
8:00 a.m. – 5:00 p.m. each day
	South Dakota Safety Council
	This course is for you if you are a safety, health and/or
environmental professional or manager with industrial
hygiene responsibilities but limited training or experience
in this area. It will help you develop an understanding of
industrial hygiene principles and practices by examining four
key processes - anticipation, recognition, evaluation and
control. Part of the Advanced Safety Certificate series.

Members: $1,295.00 + tax
Nonmembers: $1,495.00 + tax

on the job

important aed maintenance:

Upcoming Safety
Observances

Time for New Pads or Battery?

september 2015

It may be time to change
the pads or battery for your
Philips automated external
defibrillator (AED)— take
a moment to check the
expiration dates. If you need
new pads or a battery, order
through us for a discount (good on any accessories). Don’t have an
AED? We can help! And when you purchase Philips AEDs from us,
you’ll receive more than $400 of free accessories. A reminder: Our
upgrade/trade-in program runs through December 24, 2015.

For more information, contact Moira Beznoska at moira@
	
southdakotasafetycouncil.org; 605-361-7785/800-952-5539.
Find details about other first aid resources and our first aid/
CPR/AED training online.

National
Preparedness Month
U.S. Department of
Homeland Security

20–26
National Farm Safety
and Health Week
National Education Center
for Agricultural Safety
(NECAS)

October 2015
Eye Injury
Prevention Month
American Academy
of Ophthalmology

Portable Weather Radios –
Your Key to Summer Safety!
Stay informed. Stay prepared. Protect your workplace (and support
off-the-job safety!) with an Emergency Weather Radio. This handheld
radio will continuously receive alerts on weather disasters like severe
thunderstorms, tornadoes and flash floods. Need to seek shelter?
Just grab it and go!
• Easy to set up – Quick Guide included
• S.A.M.E. technology (specify alerts for your area only)
• One-touch local weather
• AC adapter included (AA battery backup)

 embers pay just $34.95 for this
M
lifesaving device! Employers – think
about making this radio available to
your employees with a group purchase
program to save on shipping.
For more information, contact
Moira at 605-361-7785/
800-952-5539 or email her at
moira@southdakotasafetycouncil.org.
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5–9
Drive Safely Work Week
Network of Employers
for Traffic Safety

4–10
National Fire
Prevention Week
National Fire Protection
Association

19–25
National Teen Driver
Safety Week
National Highway Traffic
Safety Administration
South Dakota Safety Council

19–23
School Bus Safety Week
National Association
for Pupil Transportation
 	2015

Calendar of
Safety Observances

off the job

Family Friendly Fireworks
Y	More fires reported on July 4th than any other day of the year.
Y Independence day fires caused by fireworks: two out of five
Y	Fireworks-related emergency department visits each year: 9,000
• To see fireworks, go to a public show put on by experts.
• I f you have your own fireworks, follow instructions, keep small children
away and always provide adult supervision.
• Check for fireworks that are legal in South Dakota.
• R
 emember that legal fireworks are also dangerous. For example, sparklers
can burn up to 2,000 degrees.
Learn more from the NFPA.

Beware in the Water

Anchor
and Protect!
The U.S. Consumer Product
Safety Commission (CPSC)
recently launched “Anchor
It!” – a national public
education campaign to
prevent furniture and TV
tip-overs from killing and
seriously injuring children.
Visit www.AnchorIt.gov
for more information and
materials such as tip cards,
news articles and educational
posters to share with coworkers and family members.

• R
 emember that boating under the influence is as
deadly as drinking and driving.
• W
 hen boating, wear a U.S. Coast Guard-approved
life jacket.
• A
 lways supervise kids, whether in a home
or municipal pool or open water.
• A
 ppoint a designated “water watcher,” taking
turns with other adults.
• T
 each children not to play with or around pool or hot tub drains and drain
covers – they can trap a swimmer underwater. Report loose, broken or
missing drain covers.
	
Learn more at http://gfp.sd.gov/fishing-boating/boating/boat-

ing-safety-tips.aspx and PoolSafely.gov
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