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To Members

Safety & Health Conference Hits All-Time Highs
What a gathering! Going in, we felt that the line-up of speakers and content for
this year’s South Dakota Safety & Health Conference was the strongest ever—
and apparently a lot of you agreed! Nearly 570 attendees took the opportunity
to connect with national and local experts, network with other safety folks and
strengthen their skills.

 Attendance set an all-time record, the exhibit hall was sold
“
out, every chair in every session was filled — the energy
in the building was exciting,” said Executive Director Cary
Swenson. “In the end, the conference was a huge success
because of our members’ commitment to safety.”
Here’s a sampling of comments we received from attendees:
“Great conference!”
	“This was probably the best conference that I have seen you put on.
The caliber of speakers was outstanding. This will be a tough act to follow.”
	“Keep with the uplifting spirit. Safety can be a heavy burden to carry and
learning ways to lighten the load is important. We come out of these conferences
re-energized and ready to try new things.”
The Governor’s Safety Awards Luncheon is always a conference highlight, honoring
“the best of the best” in workplace safety. This year, 71 employers were recognized.
See page 2 for a complete list of the award winners.
It was great seeing all of you face to face! We’ll hope to see you next year on
October 14, 2015…and bring a friend!
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on the job

South Dakota Employers Earn Governor’s Safety Awards
Seventy-one employers
recognized for excellence
in workplace safety
A select group of 71 South Dakota
employers was recognized for
excellence in workplace safety and
health at the Governor’s Safety Awards
luncheon in Sioux Falls on October 8,
part of the 22nd annual South Dakota
Safety and Health Conference.

Award of Honor
Avera McKennan Hospital &
University Health Center, Sioux Falls
BAE Systems, Aberdeen
Berry Plastics Corporation,
Sioux Falls
Daktronics, Inc., Brookings
Muth Electric, Inc.
Sanford USD Medical Center,
Sioux Falls

Since 1993, the annual awards program
has recognized South Dakota employers
with above average safety records.
Ongoing safety programs and activities
are also considered.

SGT, Inc., Sioux Falls

“These employers want
to protect their employees
because it’s the right thing
to do,” said Cary Swenson,
executive director of the
South Dakota Safety Council.
“It’s also good business —
an effective safety program
helps organizations reduce
costs, increase productivity
and stay competitive.”

Avera Dells Area Hospital,
Dell Rapids

Lieutenant Governor Matt Michels
and South Dakota Safety Council Board
Chair Paul Bruflat presented the awards.

South Dakota Air National Guard,
Sioux Falls

Outstanding
Achievement Award
Avera Gregory Healthcare Center,
Gregory
Avera Milbank Area Hospital,
Milbank
CHS/Farmers Alliance, Mitchell
City of Huron
Northwestern Energy, Huron
Otter Tail Power, Big Stone Plant,
Big Stone City
POET Biorefining, Hudson
Polaris Sales, Inc., Vermillion
Sapa Extrusions, Yankton
Tessier’s, Mitchell and Sioux Falls
Xcel Energy Angus Anson, Sioux Falls

Meritorious
Achievement Award
Applied Engineering, Inc., Yankton
Avera Behavioral Health Center,
Sioux Falls
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DuPont Pioneer, Volga
Electronic Systems, Inc., Sioux Falls
Faulkton Area Medical Center,
Faulkton
Fremar LLC, Marion
Good Samaritan Society, Clear Lake
Hub City, Inc., Aberdeen
JDH Construction, Inc., Aberdeen
John Morrell & Company Meats
Division, Sioux Falls
John Morrell & Company Pork
Division, Sioux Falls
Kohlberg-Pioneer, Inc., Yankton
3M, Aberdeen
3M, Brookings
Mills Construction, Inc., Brookings
Montana Dakota Utilities, Rapid City
Pete Lien and Sons: Billings Sand &
Gravel Pump Shop, Cheyenne River
Spec Mix, Dakota Block, Ft. Pierre
Ready Mix, and CF&I Nemo Quarry,
all in Rapid City
POET Big Stone Plant, Big Stone City
Renew Energy Maintenance,
Sioux Falls
Ring Container Technologies,
Belle Fourche
SGS North America, Inc., Brookings
South Dakota Army National Guard,
Rapid City
South Dakota Wheat Growers:
Alpena, Carpenter, Chamberlain,
Columbia, Miller, Stickney, Tulare,
Willow Lake, Woonsocket and Yale
South Dakota Wheat Growers
Bath Fertilizer and West Terminal,
Aberdeen

Avera Gregory Long Term Care,
Sioux Falls

South Dakota Wheat Growers
Redfield Energy, Agronomy and
Elevator

Avera Prince of Peace, Sioux Falls

Starmark Cabinetry, Sioux Falls

Avera Sacred Heart Hospital, Yankton

Vermeer Freeman Manufacturing,
Freeman

BBU Bakeries USA, Sioux Falls
L to R: Paul Bruflat, SDSC Board Chair;
representatives of the South Dakota Army
National Guard, and Lt. Gov. Matt Michels.

Dean Foods North Central, LLC,
Sioux Falls

Blankenship-Meier Painting &
Decorating, North Sioux City
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Xcel Energy, Sioux Falls
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New Members-Only Benefit:
Join the Journey

You can learn more about the
Journey to Safety Excellence
on the NSC website.

As many of you know from your renewal notices and the session we offered at the
South Dakota Safety & Health Conference, South Dakota Safety Council members
are now also National Safety Council members.

Check it out — it’s free, and we
know you’ll love it. To join the
journey, you’ll need your NSC
member ID number to log in
on the NSC site.

This single membership greatly expands the free resources and benefits available
to you, including the tools included in the Journey to Safety Excellence® Campaign.
The campaign includes:
	
Three new safety measurement tools: a safety system assessment, an
employee safety perception survey and an incident rate calculator. These tools
will help you measure several aspects of your safety performance and will allow
you to assess baselines, set realistic goals, benchmark your performance with
other industry leaders, and monitor your progress over time.
	
Six new resource guides that help you explore safety and health topics
at your own pace. Find training resources, webinars, downloadable apps
and eTools, best practices and more. In addition to a primer about the
Journey to Safety Excellence the guides include:
• S
 afety Basics. Get current on relevant safety topics such as compliance
and insurance. Sample.
• L
 eadership and Employee Engagement. Show employees that their safety
is your priority. Foster a culture in which safety is fully integrated and
becomes a shared responsibility. Sample.

how to reach us
South Dakota Safety Council
1108 N. West Avenue
Sioux Falls, SD 57104
605-361-7785
800-952-5539
Fax: 605-361-2156

• S
 afety Management Systems. Set a framework of effective processes
and procedures to ensure work tasks are completed safely. Sample.

E-mail:
sdsc@southdakotasafetycouncil.org

• R
 isk Reduction. Identify potential hazards and decrease the likelihood
of an incident or severe injury or illness. Sample.

Cary Swenson

• P
 erformance Measurement. Set achievable goals and use a mix of leading
and lagging indicators to monitor your safety performance. Start measuring
and preventing workplace injuries with these practical tools and incentive
programs. Sample.
	
Safety Talk, an online community that allows you to gain insight from experts
and exchange ideas with your peers. Ask questions and see what’s trending
in the discussions.
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Questions about how to use
these tools or interpret the
results? Contact Gary Miles
at our office: gmiles@south
dakotasafetycouncil.org;
605-361-7785 / 800-952-5539.
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www.southdakotasafetycouncil.org
Executive Director

Gary Miles
Manager of Occupational Safety and Health

Moira Beznoska
Office Coordinator

Connie Greguson
Membership Representative

Rick Kiley
Director, Motorcycle Rider Education Program

on the job

News from OSHA
Resources to
Protect Workers
from Ebola

New NEP for Primary Metal Industries
Federal OSHA has announced a new National Emphasis Program (NEP) for
primary metal industries (smelting and refining of ferrous and nonferrous metals),
replacing an NEP that had been in effect for the past three years. OSHA says that
individuals employed in the primary metal industries are exposed to serious safety
and health hazards on a daily basis, including chemical exposures, noise and heat.
Facilities in this industry classification include iron foundries and establishments
that manufacture nails, insulated wires and cables, steel piping, and copper and
aluminum products. OSHA believes that the NEP will heighten health and safety
awareness within the affected industries, supporting voluntary action to correct
hazards and comply with current safety and health regulations and practices.

OSHA Extends Compliance Date for Crane Operator
Certification Requirements
Federal OSHA has issued a final rule extending the deadline for crane operator
certification requirements in the Cranes and Derricks in Construction rule by three
years, to November 10, 2017. The rule also extends by three years the employer’s
responsibility to ensure that crane operators are competent to operate a crane safely.
The final rule becomes effective November 9, 2014.
During the three-year period, OSHA will address operator qualification
requirements for the cranes standards including the role of operator certification.
The final cranes and derricks rule required crane operators on construction sites
to meet one of four qualification/certification options by November 10, 2014.
After the final rule was published, a number of stakeholders raised concerns about
the standard’s requirement to certify operators by type and capacity of crane and
questioned whether crane operator certification was sufficient for determining
whether an operator could operate their equipment safely on a construction site.
After seeking additional comment and holding a hearing on these issues, OSHA
decided on the three-year extension to both the crane operator certification deadline
and the existing employer duty for three years. OSHA has already begun the process
of developing a standard to ensure crane operator qualifications.
On October 17, OSHA issued a directive to guide inspectors in enforcing
requirements of the Cranes and Derricks in Construction standard.
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Federal OSHA has
created a resource page
on protecting workers
from Ebola. While Ebola
does not pose a threat to most
U.S. workers, exposure may
be more likely in healthcare,
mortuary/death care, and airline
servicing industries. OSHA Safety
and Health Topic Page: Ebola

New Reporting
Requirements Spark
Comment, Concern
National Safety Council’s
Safety & Health magazine
reports on stakeholder reaction
to new OSHA recordkeeping
requirements that will go into
effect on January 1. Under the
revised rule, employers will
be required to notify OSHA of
work-related fatalities within
eight hours, and work-related
in-patient hospitalizations,
amputations or losses of an
eye within 24 hours. Previously,
OSHA’s regulations required an
employer to report only workrelated fatalities and in-patient
hospitalizations of three or
more employees—not single
hospitalizations, amputations
or loss of an eye. The rule also
updates the list of employers
partially exempt from OSHA
record-keeping requirements.

on the job

Online Resources:

Ergo Assessments, Emergency Preparedness, Near Misses


N
 ew resource supports effective ergo assessments.

	A recent posting in the National Institute for Occupational Safety and Health (NIOSH)
Science Blog reviews key elements of a new publication: “Observation-Based Posture
Assessment: Review of Current Practice and Recommendations for Improvement.”
The document is designed to help practitioners conduct more accurate and efficient
ergonomic assessments in order to prevent musculoskeletal disorders.


New directory of emergency preparedness / response resources.

	
A new directory of emergency preparedness and response resources has been published
by the NIOSH. The new web page links to multiple topics, publications and programs
related to responder safety and health, and natural disasters and hazards.


Reporting near misses.

	Employers who track near misses, determine how and why they occurred, and take
corrective action can prevent similar—or more serious—incidents from happening
in the future. An article in the current issue of Safety & Health magazine online
explores elements of effective near-miss programs.

Is It Time To Replace Your Alarms?
Recommended replacement time for carbon monoxide alarms is seven years, and ten years for smoke alarms.

Through our partnership with Kidde, we’re able to offer you rock-bottom
prices on two of the best units on the market.

Carbon Monoxide Alarm

Ionization Smoke Alarm

Members $34.95
Nonmembers $38.95

Members $9.95
Nonmembers $12.95

To order, contact Connie: connie@southdakotasafetycouncil.org; 605-361-7785 / 800-952-5539
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SD Work-Related Injury Deaths
Decrease in 2013
The U.S. Bureau of Labor Statistics (BLS) has issued a preliminary report documenting
19 fatal work injuries in South Dakota in 2013, compared to 31 such deaths in 2012.
Data comes from the annual Census of Fatal Occupational Injuries (CFOI), conducted
by the Bureau of Labor Statistics, U.S. Department of Labor. Final 2013 data from the
CFOI program will be released in spring 2015.

Which industries had the most deaths?
•	
Preliminary figures show agriculture, forestry, fishing and hunting sharing the

highest number of worker deaths with construction, each with five fatalities;
followed by trade, transportation and utilities with four.

What were the most common causes?
• Transportation incidents
• Falls
•	
Contact with objects and equipment / Exposure to harmful substances

or environments

Who was killed?
• Men: 18 of 19 fatally injured workers
• Workers age 35 and older: 15 fatalities
• Wage and salary workers: 15 deaths
 Find details at www.bls.gov/iif/oshwc/cfoi/tgs/2013/iiffw46.htm.

important aed maintenance:
Time for New Pads or Battery?
Is it time to change the
pads or battery for your
Philips automated external
defibrillator (AED)?
Nearly 300,000 people die
each year from sudden cardiac arrest. Being prepared is the first step in creating
the best chance for survival. Check the expiration date on the pads and battery.
If you need new ones, order through us for a discount (good on any accessories).
Don’t have an AED? We can help! And when you purchase a Philips AED package
from us, you’ll receive more than $400 of free accessories.

For more information about AEDs, contact Connie Greguson at connie@
southdakotasafetycouncil.org; 651-228-7315/800-444-9150. Find details
about other first aid resources and our First Aid/CPR/AED training.
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U.S. Non-fatal Injuries
and Illnesses Decline
The BLS has also just released a
detailed report on U.S. nonfatal
days-away-from-work cases for
2012. The rate was 112 cases per
10,000 full-time workers in 2012,
down from 117 in 2011. The
median days away from work—a
key measure of severity of injuries
and illnesses—was nine days, one
day more than in 2011.
Despite an overall decrease in
the private sector incidence rate
(102 per 10,000 full-time workers
in 2012 compared to 105 in
2011), four occupational groups
had increases in their incidence
rates in 2012: computer and
mathematical occupations;
community and social service
occupations; personal care
and service occupations; and
transportation and material
moving occupations.
The rate of cases resulting from
violence and other injuries by
persons or animals increased
slightly and the total number
of violence cases increased six
percent. Increases in several
industry sectors contributed to
the rate increase—notably the
health care and social assistance
sector had a six percent increase
to 19,360 cases.
Musculoskeletal disorder (MSD)
cases (388,060) accounted for
34 percent of all injury and illness
cases in 2012. Both the incidence
rate and case count remained
statistically unchanged from
the previous year; however the
median days away from work
increased by one day to a median
of 12 days. Laborer and freight,
stock, and material movers had
the highest number of MSD cases
and an incidence rate of 164 per
10,000 full-time workers—up
from 140 in 2011.

on
the
job
course
off
off
the
the
schedule
job
job

Details at www.minnesotasafetycouncil.org/courses

Safety Training Tips from OSHA
In order to effectively identify
hazards, it’s important that
everyone in the workplace
is properly trained.
This includes floor workers, supervisors,
managers, contractors, and part-time
and temporary workers. Training can
help to develop the knowledge and skills
needed to understand workplace hazards
and safe procedures.
Safety training is most effective when
it’s integrated into a company’s overall
training in performance requirements
and job practices. The content and
methods of presentation should reflect
the needs and characteristics of the
company’s particular workforce.
Therefore, identification of needs is an
important early step in training design. Involving everyone in this process and in the
subsequent teaching can be highly effective. It’s also important to plan evaluation
measures when initially designing
the training.

The five principles of teaching and learning should be followed
to maximize program effectiveness. They are:
• Trainees should understand the purpose of the training.
• Information should be organized to maximize effectiveness.
•	
People learn best when they can immediately practice and apply newly acquired

knowledge and skills.

• As trainees practice, they should get feedback.
•	
People learn in different ways, so an effective program will incorporate a variety

of training methods.

Who needs training?
Training should target new hires, contract workers, employees who wear personal
protective equipment, workers in high risk areas, and long-term workers whose jobs
have changed. The entire workforce needs periodic refresher training in responding
to emergencies.
Managers and supervisors should also be included in the training plan. Training for
managers should emphasize the importance of their role in visibly supporting the safety
and health program and setting a good example. Supervisors should receive training
in company policies and procedures, as well as hazard detection and control, accident
investigation, handling of emergencies, and how to train and reinforce training.
 Learn more at www.osha.gov/SLTC/etools/safetyhealth/comp4.html.
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Upcoming Safety
Observances
december 2014
National Drunk and
Drugged Driving
Prevention Month
Centers for Disease Control
and Prevention
National Highway Traffic
Safety Administration

january 2015
National Radon
Action Month
U.S. Environmental
Protection Agency
National Safety Council

March 2015
Save Your Vision Month
American Academy
of Ophthalmology

15–21
National Poison
Prevention Week
Poison Prevention
Week Council

23–27
National Work Zone
Awareness Week
Federal Highway
Administration

april 2015
Distracted Driving
Awareness Month
National Safety Council

6–12
National Window
Safety Week
National Safety Council

off the job

Change of Seasons Brings
Changes to our Roads
Every season brings its own set of challenges
on the road. Be alert to them as we move
into the fall:
•	Remember that bridges and overpasses can become icy
more quickly than regular roadways; patches of fallen
leaves can be slippery, too.

Prevent Home Fires: A Pinch
of Holiday Cooking Safety

•	As the sun rises later and sets earlier, your commute
may find you driving directly into the sun. Be sure
your windows are clean, inside and out, and have
sunglasses handy.
•	If you’re driving in the dark, allow time for your eyes to
adjust – it can take two to five minutes for eyes just to
begin to adjust to the change from a bright environment
to darkness. Fall weather can include rain, fog, sleet and
snow. Use the “three-second” rule when following other
drivers; increase your following distance in severe weather.
•	Remember that deer are on the move and
most deer-vehicle crashes occur during
dawn and dusk. Don’t veer for them.
It’s safer to hit the deer than
to head into oncoming
traffic or off the road.

Cooking is the number one cause of home
fires and home fire injuries in the United
States. Follow these safe cooking practices
to help ensure happy holidays:
•	Stay in the kitchen when cooking on the stovetop;
stay in the house when using the oven.
•	Keep anything that can catch fire away from the stove,
toaster oven, or other heat source, including oven mitts,
paper towels, dish cloths, curtains, etc. Don’t wear loose
fitting clothes that can catch fire if you stand too close
to a burner, or roll up your sleeves.
•	To protect children from scalds and burns, keep them away
from cooking areas by enforcing a “kid-free zone” of three
feet around the stove. Keep hot food and drinks, pans, and
small appliances and their cords away from the edge of
counters and tables so children cannot pull them down.

•	Always stick with
the basics: Buckle
up, focus on your
driving, drive
sober and at a safe
and legal speed.

•	If you have a small grease fire, smother it with a tight
fitting lid and turn the burner off. Never put water on
a grease fire — it will make the fire worse.
•	Make sure your smoke alarms are working. Test them
by pushing the test button.
Sources: U.S. Fire Administration, National Fire Protection Association
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